Step 1:

Access the ARNG G1 Gateway: https://g1arng.army.pentagon.mil/
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Step 2:

Step 3:

G1 Portal

*Access to DPRO is

required. If you do not
have access, you will .
be prom pted to req uest Ell;:':‘v‘:r;w‘zr?e»loyman( Extension Stabilization Pay (DESP) éﬂ;ﬁ:ﬁ.,s
inel Readiness Ovenview (DPRO) application is a | 2012/07/25

access after clicking on [ i X Release Notes Site PIDS

s of metrics, updated daily, that are available for custom a

i hou
the DPRO link. eporingon strength management. titon, retention accession, and
miltary readiness.
iz ‘e RPM section contains the Reenlistment Analysis Management | 2011/09/29

-~ Model (RAMM), which allows users to project reenlistment rates for
either the current Fiscal Year, or the current and next Fiscal Years
Users can manipulate reenlistment rates for Careerists and Obligors
separately. and adjust the weighting of the presious three years in
order to better repiicate the current reenlistment expectation.

Step 4:
When DPRO opens, locate the Applications menu, and click on

“The Personnel Management and Distribution System (PMDS) model | 2010/10/01
provides the ARNG with a comprehensive population dynamics Release Notes
modeling and simulation capabilty.

State PMDS i a tool that allows State users, with NGB personnel, to | 2010/09/01
track their State's progress throughout the year on a number of

difleret factors, including Gains, Losses, Monthly Loss Rate, and

Strength e
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it. A drop down menu will appear.

Step 5:
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The Director's Personnel Readiness Overview (DPRO) i ystem. It provides access to thousands of metrics that are updated daily and avallable
for both current and historical dates. These metrics enable custom repnrhng in the areas of strength managemant attrition, retention, ion, and military DPRO pulls
more than a dozen primary data sources, including:
e Total Army Personnel Database - Guard « Standard Installation and Division Personnel « Military Entrance Processing Station « Leads Database
(TAPDB-G) Authorizations Reporting System (SIDPERS) Awards Database (MEPS) « Information Management and Reporting
+ TAPDB-G Personnel « SIDPERS Local Supplemental Database « Medical Operational Data System Center (iIMARC) Database
« TAPDB-G Loss » Recruit Quota System (REQUEST) (MODS) « Military Funeral Honors (MFH) Database
e Army Training Requirements and Resources e Defense Finance and Accounting Service (DFAS) « Defense Eligibility Enroliment e VULCAN Recruit Sustainment Program
System (ATRRS) Reporting System (DEERS) (RSP) Database
« Civilian Employment Information
(cen

In the Applications menu drop down, find Formation View and click on it to open the application.
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for both current and historical dates. These metrics enable custom reporting in th:
more than a dozen primary data sources, including:
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(TAPDB-G) Authorizations R
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* Army Training Requil and
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