NATIONAL GUARD BUREAU

111 South George Mason Drive
ARLINGTON VA 22204-1382

NGB-EDU-10-006 22 December 2009

MEMORANDUM FOR the ARNG Education and Incentives Personnel of all States, Puerto Rico, The Virgin Islands, Guam and the
District of Columbia.

SUBJECT: Guidance for the Increase in Health Professional Loan Repayment Program (HPLRP)

Reference. Implementation Guidance for Army National Guard (ARNG) Army Medical Department (AMEDD) Officer Incentive
Programs for Fiscal Year (FY) 10-11

1. Effective 10 December 2009, the lifetime cap and annual payments for the Health Professional Loan Repayment changed. The
new authorized payment amounts are dependent on the AMEDD officers AOC in SIDPERS. See Implementation Guidance for ARNG
AMEDD Officer Incentive Programs for Fiscal Year (FY) 10-11, para 6 (c) for the new program payment amounts.

2. Healthcare Professionals that entered into a previous HPLR agreement that have been completed prior to this increase may
reenter into an agreement to have the HPLR program pay up to the new authorized lifetime cap for their specialty. The Medical
Professional will execute a new contract (DA form 5536-R) and amendment to DA Form 5536-R and a new bonus control number
will be requested.

3. Healthcare Professionals currently exercising a HPLR contract, whose anniversary date is on or after 10 December 2009, must
sign a statement of understanding at the time they submit their annual loan repayment paperwork (prior to receiving their current
anniversary payment) electing to receive the amount from their current contract, or the new annual amount. The statement of
understanding should be kept in the officer’s incentive folder.

4. 1f, a current HPLR participant chooses to increase their HPLR program incentive, then their next anniversary payment (on or after
10 December 09) will be affected. The anniversary payment will be scheduled in iIMARC based on the new program amounts. Once
the officer’s anniversary payment is processed the current contract will be completed in iIMARC and a new bonus control number will
be requested with the effective date being the same as the anniversary date (day/month) from the previous contract. Make sure good
remarks are entered when closing the previous contract to explain why the overpayment was made.

5. Healthcare Professionals that have previously used or are currently using the HPLR program must understand that they will only
receive the difference between the new lifetime cap and what they have already received. This also applies to AMEDD officers who
reappoint to a specialty that is allowed a larger amount.

6. The point of contact for this message is 1LT Crystal Tessmer at (703) 601-7047 or email crystal.tessmer@ng.army.mil.
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