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Status Report as of 30APR08, 23 Apr 08 – 30 Apr 08
Events Executed: 
· 8-25 Apr
OER System will be down for maintenance
· 23-25 Apr
SARC (Sexual Assault Response Coordinator) Conference, LOD Briefing
· 29 Apr

DIMHRS COC, HRC Alexandria

Future Events:
· 1 May 

DIMHRS Web Demonstration
· 2 May

DIMHRS GOSC, HRC Alexandria

· 6 May

AMEDD MAJ to LTC Board, HRC St. Louis

· 20-23 May
Domain Managers (DM) Training, PEC
	Unique Events / Meetings

	
	AMEDD Board Results
	· The results of the AMEDD (1LT to CPT, CPT to MAJ) Board were improperly posted to the HRC Website.  The notification process was not followed.  The board results are valid.  NGB-ARP is working to ensure future results follow the proper notification process.

· There was a notification email was sent on 18APR08.  This email was large (5+mb) and it may have been stripped from many email servers.

	
	GEX Data for DIMHRS testing
	· GEX stands for Global Exchange.  This is a translator for financial/accounting data.  There have been many challenges to get the data to the testing environment due to “security” concerns.  DIMHRS needs our data to conduct proper testing.  We will notify the field (USPFOs, G6 Community) when this work is completed.

	
	DIMHRS Web Demonstration
	· Live presentation: On 1 May 08 the EPMO Change Management and Communications Team hosted a live presentation of DIMHRS self-service functionally utilizing the Defense Connect Online (DCO) tool from 12:00 – 13:00 (EST)

· The purpose of this event is to provide a live, interactive presentation of DIMHRS self-service capabilities and answer questions on the following functions:

•  View Drill Schedule

•  Record Duty Participation

•  Savings Bond Election

•  Federal Withholding (W-4 Update)

· The event produced mixed results, some locations did not have good bandwidth to view and hear the demonstration.  At NGB Readiness Center we turned the audio off and briefed the demonstration as the screens changed.  Other locations stated the event was clear and useful to the audience to gain a better understanding of DIMHRS.

	Branch / Section Updates

	· 
	Army Medical Department (AMEDD) "P" Board update


	· Schedule: The AMEDD Promotion Board for Major to Lieutenant Colonel will convene at HRC St. Louis on 6 May 08.

· Board files: HRC will start approving and uploading letters to the board President.  AMEDD Majors can review My Board File (MBF) until 2 May 08 at https://www.hrc.army.mil/indexflash.asp by logging in with their AKO user name and password.
· POC:  Major Robert Barr, (703) 607-9174 or Robert.Barr@us.army.mil

	· 
	201 Domain Managers Training (PEC)


	· Training: Domain Managers (DM) training has been scheduled for 20-23 May at the Professional Education Center (PEC).  This training is for MILPO appointed state iPERMS Domain Managers.  The course outline covers advanced Domain Management roles and responsibilities within the iPERMS system; to include insightful, interactive training, reflective of area that are important for the growth of the iPERMS program. COMPLETION OF WEB BASED TRAINING IS A REQUIREMENT FOR THIS CLASS.  Each module must be completed for this course, and a certificate generated.  DMs will need to print and scan, or save a copy of each certificate and email them to the POC no later than Wednesday, 14 May 08. Web based Training link:  https://ipermstraining.carson.army.mil/wbt/app/main.htmleffective 
· POC:  Mr. Carl Fisher, 703-607-9158, Carl.Fisher@us.army.mil


	
	LOD/INCAP Module     SARC (Sexual Assault Response Coordinator)
	· Trip report: NGB-J1 requested that the NGB LOD/INCAP Section attend and brief during their annual SARC (Sexual Assault Response Coordinator) Conference on 23 -25  Apr 08.   

· Challenges:  NGB ARP-DA representatives met with the State SARCs to conduct in-dept training of the LOD Module.  During these training sessions, the following challenges were identified; proper routing of an unrestricted report and when the responsibilities for unrestricted reporting no longer belong to the SARC.  Ensuring the victim understands the difference in restricted (informal) and unrestricted (formal) reporting and the flow that goes along with that reporting option.  The possible benefits with unrestricted reporting to include INCAP and proper procedures in requesting for INCAP using their State HSSs as their POCs.   

· Resolutions:  NGB and the State SARCs discussed the policies, procedures and processes of the LOD Module to give in-depth understanding to better achieve mission success.  Also discussed possible implementation changes to ensure victims understand the difference in reporting by having them sign a concurrence on whether they want or decline an LOD and what kind of LOD they want, i.e. restricted or unrestricted.  

· End state: Attendees were taught how to register for the Module and were provided a step by step example of the Unrestricted (Formal) and Restricted (Informal) LOD processes.  

	· 
	Branch Change from QM, TC and OD to LG


	· DoD Mandate: All officers who hold the branch Quartermaster (QM), Transportation (TC) and Ordnance (OD) in the rank of CPT and above who have already graduated from Captains Career Course will be designated as Logistics (LG) branch officers as of 1 Jan 08.  This is a mandatory and permanent change for OD, QM, and TC officers.  This action requires federal recognition and is not automatic.  Please see your state Officer Personnel Manager (OPM).
· Suspense: This action must be completed for all officers NLT EOM Jun 08.
· POC:  CW3 Jill E. Graham/ 703-607-9122/ jill.graham@us.army.mil

	
	 (IWRS) and (SR) Profile online and visible.


	· Systems: Single Evaluation Processing System (SEPS) is currently up and reconnected to Interactive Web Response System (IWRS) and Senior Rater (SR) Profile online.  Users can now log in and view the status of their reports received up to 25 Apr 08.  

· OERs: MAJ - LTC AMEDD Board convenes 6 May 08.  Because the OER system has been down and the program is new, please have officers going before this board check IWRS and ensure their reports are in the system and processing. 
· POC:  Major Robert Barr, (703) 607-9174 or Robert.Barr@us.army.mil
 

	
	OER Processing and the Single Senior Rater Profile
	· Survey: Please complete the NGB-ARP's survey to identify issues/concerns regarding the transfer of the OER processing system to the Single Senior Rater Profile. This survey is to assess the transformation of the OER processing system from 3 separate profiles into the single senior rater profile to identify issues which may need to be readdressed or corrected. Your opinions matter to us as we strive to provide the best customer service possible.
· Link for survey:
https://gkoportal.ngb.army.mil/sites/G1/Lists/MILPOG1J1%20ONLY%20Survey/NewForm.aspx?Source=https%3A%2F%2Fgkoportal%2Engb%2Earmy%2Emil%2Fsites%2FG1%2FLists%2FMILPOG1J1%2520ONLY%2520Survey%2Foverview%2Easpx



ARNG Personnel Community Website:

https://www.us.army.mil/suite/page/513413
This site is the main page for NGB-ARP. It contains LTC Ekman's weekly updates and information/events related to the division.

ARNG Personnel Division GKO site:

https://gkoportal.ngb.army.mil/sites/G1_Arp/default.aspx
This site serves as ARP's space within GKO and provides users with the FY08 Mission and Vision Statements and links to ARP branch sites.

DIMHRS Implementation Group Collaboration Website:  https://www.us.army.mil/suite/page/492647
This site contains the latest DIMHRS information, and gives users the ability to share information and collaborate on resources for DIMHRS Implementation.
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