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DPRO Over View 

Lesson 1: My Command 

Lesson 2: Reports and Dashboards 

Lesson 3: Tools 

Lesson 4:  Formation View 

Lesson 5:  Advanced Dashboards 

Lesson 6:  CPSR 

Lesson 7:  Entity Tools  
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DPRO Lessons 
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UNCLASSIFIED 

Agenda 

 Overview/Getting Started (Command Navigator) 

 Alerts and Subscriptions 

 Leadership Reports 

 Presentations 

 Dashboards 

 Create your Home Page 

 Create Your Own Product (Advanced Dashboard) 

 Unit Management (Formation View) 

  Entity Toolset 

 Data Quality 

 Search 

 Help 

 G1 Digest 

 Review and Conclusion 
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Quick Needs To Know 

Access only takes 24 hours 

If the Data is Wrong in DPRO there is a Data 

Quality Issue to be corrected at the source 

Command Navigator (Default/Set) 

Anything in Blue can be drilled down 

Subscribe to reports that will assist your 

command in tracking and improving personnel 

Readiness 

DPRO Issues can be handled by contacting 

myself or the Tiber Creek Help Desk 
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Getting Started-Requesting Access 
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1. Access G1 Gateway (https://g1arng.army.pentagon.mil) 
2. Click on Data Portal Banner 
3. Click on DPRO at the top of the page or DPRO under Strength 

Readiness of the Application Menu. 
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Getting Started-Default Home Page 
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Getting Started-Command Navigator 
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Getting Started-Command Navigator 
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Alerts and Subscriptions 
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Alerts and Subscriptions-Subscriptions 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 
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Alerts and Subscriptions-Alerts 
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Alerts and Subscriptions-Alerts 
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Leadership Reports 
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Leadership Reports 
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 IPPS-A Error Profiling 

 SIDPERS Discrepancies 

 Losses 

•  attrition loss rate 

 Medical  

• medical readiness cdrs adjusted strength 

 Personnel Management 

•  Late NCOERs 

 Retention  

• ETS within 120  days 

 Soldier Management  

• Soldiers eligible for promotion 

  Strength Readiness 

•  NOVAL pay 

• Non DMOSQ 
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Leadership Reports 
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Leadership Reports-Medical 
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Leadership Reports-Medical 
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Leadership Reports-Medical 
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Leadership Reports-Medical 
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Leadership Reports-Retention 
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Leadership Reports-Strength Readiness 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Presentations 
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Presentations 
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Commanders Personnel Status Report (CPSR) 

Deputy State Surgeon Report (DSSR) 

Directors Personnel Readiness Report (DPRR) 

Overdue NCERs and OERs Strength Readiness 
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As of 08/02/2012 PERSONNEL READINESS PERFORMANCE METRICS 

Louisiana 
COMMANDER’S PERSONNEL STATUS REPORT 

 1.98% 9,455 179 1.89% Negative End Strength 

 14.3% 9,538.8 1,366 14.3% Attrition Loss Rate 

 13.9% 4,964 690 13.9% SL1 Adjusted Vacancies 

 1.6% 9,455 145 1.5% MRC 3B CAS 6+ Mo 

 11.3% 4,723 516 10.9% Late Evaluations 

STATE SELECTED METRICS 

 72.4% 4,759 3,443 72.3% Tot E5-O6 Avail PSH / E5-O6 Auth Str 

 72.7% 260 188 72.3% O4-O6 Avail PSH / O4-O6 Auth Str 

 62.3% 589 366 62.1% O1-O3 Avail PSH / O1-O3 Auth Str 

 71.6% 222 159 71.6% W1-W5 Avail PSH / W1-W5 Auth Str 

 79.4% 829 655 79.0% E7-E9 Avail PSH / E7-E9 Auth Str 

 72.4% 2,859 2,075 72.6% E5-E6 Avail PSH / E5-E6 Auth Str 

SENIOR GRADE AVAILABLE PRIMARY SLOT HOLDERS (PSH) / AUTHORIZED 

 61.1% 9,728 5,938 61.0% Tot DMOSQ Avail PSH / Tot Auth Str 

 65.5% 854 557 65.2% CO DMOSQ Avail PSH / CO Auth Str 

 68.0% 222 151 68.0% WO DMOSQ Avail PSH / WO Auth Str 

 60.5% 8,652 5,230 60.4% Enl DMOSQ Avail PSH / Enl Auth Str 

DMOSQ AVAILABLE PRIMARY SLOT HOLDERS (PSH) / AUTHORIZED 

 66.1% 9,728 6,421 66.0% 
Avail Primary Slot Holders / 
Authorized 

 0.0% 9,728 681 7.0% Avail Assg Overstrength / Authorized 

 73.0% 9,728 7,102 73.0% Avail / Authorized 

Trend 
Previous 

EOM 
Divisor Actual 

Current 
Percent 

AVAILABLE / AUTHORIZED 

 110.6% 1,286.5 1,416 110.1% Reenlistment Mission Percent (FYTD) 

 19.2% 854 167 19.6% Officer Adjusted Vacancies 

 19.8% 222 44 19.8% Warrant Officer Adjusted Vacancies 

 12.7% 8,652 1,100 12.7% Enlisted Adjusted Vacancies 

 10.6% 8,236 833 10.1% MRC 4 CAS 

NGB G1 METRICS  

• * Soldiers may appear in more than one category of Non-Available, however Soldiers are 
only counted once in the total. 

•   

• There are 190 claimed positions in this command. There are [TBD] claimants assigned to 
this command. 

• EMTO has identified 195 vacant positions in this command that could be filled by an 
available, qualified Soldier currently assigned as overstrength.  For more information, 
see the EMTO Data FAQ. 

 24.9% 9,455 2,353 24.9% Tot Non-Available / Assg Str 

 1.4% 8,509 121 1.4% 
Other Non-Avail (999U, 999O, OCS, 
SMP) / Trn Str 

 3.8% 8,509 324 3.8% Currently Mobilized / Trn Str 

 5.8% 8,509 492 5.8% Med Non-Avail (MRC 3B) / Trn Str 

 5.9% 8,509 492 5.8% Med Non-Avail (MRC 3A) / Trn Str 

 10.8% 1,005 87 10.9% Officer Tng Pipeline / Off Assg Str 

 10.1% 8,450 859 10.2% Enlisted Tng Pipeline / Enl Assg Str 

NON-AVAILABLE STRENGTH* 

 87.0% 9,455 8,227 87.0% Primary Slot Holders / Assg Str 

 13.0% 9,455 1,228 13.0% Assigned Overstrength / Assg Str 

 97.2% 9,728 9,455 97.2% Assigned / Authorized 

Trend 
Previous 

EOM 
Divisor Actual 

Current 
Percent 

STRENGTH - UTILIZATION 
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Presentations-Commanders Personnel Status Report (CPSR) 
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Presentations-CPSR 0 
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Presentations-CPSR 0 
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Presentations-CPSR-Metric Info 
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Presentations-CPSR-Dashboard View 
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Presentations-CPSR-Drill Down Report 
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Presentations-CPSR-Drill Down Report 
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Presentations-CPSR- Subscription 
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Default Dashboards 
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Default Dashboards- Enl Attrition Loss Rate 
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Leadership Dashboards 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Leadership Dashboard View 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Leadership Dashboard View 
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Leadership Dashboard View 
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Leadership Dashboard View 
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Losses by Reason - FYTDMon Mar 4 201307:57:07 PM 

ETS / Completion of Service 
Losses (FYTD) 20130228 

Absent Without Leave Losses 
(FYTD) 20130228 

Drug Separation Losses 
(FYTD) 20130228 

Medically Unfit Losses (FYTD) 
20130228 

Transfer to Other RC Losses 
(FYTD) 20130228 

Officer Resignation Losses 
(FYTD) 20130228 

SRB / QRB Losses (FYTD) 
20130228 

Completed 20-Year Losses 
(FYTD) 20130228 

Transfer to AC Losses (FYTD) 
20130228 

Pre-IADT Discharge Losses 
(FYTD) 20130228 

On-IADT Discharge Losses 
(FYTD) 20130228 

Other / Miscellaneous Losses 
(FYTD) 20130228 

Total Losses (FYTD) 20130228 
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Leadership Dashboard-Drill Down 
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Create your own Home Page 
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Create your own Home Page 
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Create your own Home Page 
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Create your own Home Page 
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Create your own Home Page 
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Create Your Own Product 
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Create Your Own Product-Advanced Dashboard 
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Create Your Own Product 
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Create Your Own Product 
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Create Your Own Product 
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To enter Formation View , select  “Unit Management” 
then Formation View 
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Unit Management-Formation View 
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The first screen upon entering Formation View will  
give data based upon your original settings in 
Command Navigator. This field on the left is a 
graphic representation of the State/Territory or 
National data with color codes representing the 
metric statistic/rating of the organization. 

Data can be filtered  by selecting the drop down 
menu above and selecting the metric that you 
want.  The default is “Auth % Fill” 

Most national access is only visible by NGB Staff or 
certain leaders at the state level. State users will 
view units within their state listed by  Parent 
Organization Identifier  
(POD -Middle 3 characters of UIC). 
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Formation View-National Level 
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This is the screen that most users will be able to 
view. You can see the units listed by POD. Once 
you select the POD, it will give you further ability 
to drill down to the soldier individual level . 

0 

UNCLASSIFIED 

Formation View-State Level 
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In this example, my command navigation is set for 
“VA”.  I keep drilling down until I get to the 
appropriate UPO . 
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Formation View-UPC View 
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At any time you can back up to the command level 
you wish by clicking here or changing your 
command navigator. 
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Formation View is the graphical representation of 
the unit down to the soldier level.  When you 
select an icon, it represents an actual 
position/person.  

This right column displays detailed soldier statistics 
or  position, if vacant. 

This legend defines the icon and gives you accurate 
totals. 
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Formation View-Basic information 
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This Item will pull the Commander’s Personnel 
Status Report for this unit. 

Export Manning Report to Excel 

Export Report Data to Excel 
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Formation View-Report Tools 
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Formation View-Excess Management Tool 
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Formation View-Candidate List 
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Entity Toolset-Access 
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Entity Toolset-Roster Builder 
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Entity Toolset-Roster Builder 
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Entity Toolset-Roster Builder 
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Entity Toolset-Soldier Locator 
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Entity Toolset-Soldier Locator 
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Data Quality 
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• Data Quality Index (DQI) 

 

• Integrated Pay and Personnel System-Army (IPPS-A) 

 

• SIDPERS Discrepancy Reports 

 

 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Tools-Data Quality Index 
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DQI-Metric List 0 
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DQI-Drill down to Soldier Name 0 
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DQI-Soldier Information 0 
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DQI-Metric Summary View 
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DQI-Metric drill down 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Integrated Pay and Personnel System-Army (IPPS-A) 
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SIDPERS-Discrepancy Reports 
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SIDPERS-Discrepancy Reports Drill Down 
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Search Feature 
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Search Feature 
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Search Feature 
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Search Feature-Dashboard View 
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Help 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Help-Within an Application 
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Help-While in Formation View 
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G1 Digest 
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One of the ARNG G1's tools to improve personnel readiness is the ARNG G1 Gateway. 
Every week, featured news stories and announcements are posted to the site in 
support of the Director's Strategic Imperative. Subscribing to the Weekly Digest will 
ensure you receive updated ARNG G1 information from the National Guard Bureau. 
The Weekly Digest email, distributed on Thursdays, summarizes G1 strategic 
communications, policies and regulations (PPOMs, EIOMs, SMOMs and MEDSOMs). 
The attached G1 Gateway Summary sheet describes additional site capabilities 
contained within the G1 Personnel Gateway. 
 
To sign up, go to https://g1arng.army.pentagon.mil and click "Subscribe to the Weekly 
G1 Digest" in the middle of the page. Enter your email address and click "submit." 
Thank you for staying connected to the ARNG G1 and all you are doing to improve 
personnel readiness. Do something to promote shared knowledge and share this useful 
link with your Soldiers. 
 

https://web-mech.mail.mil/owa/redir.aspx?C=Q5xPx5tkxE-KikHnO8IyWLDZZ1nJKdAIKT_vsVn7m_uM5ro1iLgwj2jg_cB-eb9z411KBJMlKx0.&URL=https://g1arng.army.pentagon.mil/
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Review 
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 Overview/Getting Started (Command Navigator) 

 Alerts and Subscriptions 

 Leadership Reports 

 Presentations 

 Dashboards 

 Create Your Own Product (Advanced Dashboard) 

 Unit Management (Formation View) 

  Entity Toolset 

 Data Quality 

 Views 

 Search 

 Help 

 G1 Digest 

 Review and Conclusion 
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Conclusion 

• DPRO is an excellent tool for leaders at all 

levels to PROPERLY manage personnel. 

 

• Utilization of this tool will lead to more 

accurate USR management, which better 

empowers NGB to acquire resources for the 

states. 

 

• DPRO is a tool that cannot be “broken” at the 

user level; the best way to learn the system is 

to USE the system and learn the capabilities 

of all the metrics. 
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