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Agenda 

 Overview/Getting Started (Command Navigator) 

 Alerts and Subscriptions 

 Leadership Reports 

 Presentations 

 Dashboards 

 Create your Home Page 

 Create Your Own Product (Advanced Dashboard) 

 Unit Management (Formation View) 

  Entity Toolset 

 Data Quality 

 Search 

 Help 

 G1 Digest 

 Review and Conclusion 
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Quick Needs To Know 

Access only takes 24 hours 

If the Data is Wrong in DPRO there is a Data 

Quality Issue to be corrected at the source 

Command Navigator (Default/Set) 

Anything in Blue can be drilled down 

Subscribe to reports that will assist your 

command in tracking and improving personnel 

Readiness 

DPRO Issues can be handled by contacting 

myself or the Tiber Creek Help Desk 

Https://arngg1.ngb.army.mil 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Getting Started-Requesting Access 
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1. Access G1 Gateway (https://g1arng.army.pentagon.mil) 
2. Click on Data Portal Banner 
3. Click on DPRO at the top of the page or DPRO under Strength 

Readiness of the Application Menu. 

3 
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Getting Started-Default Home Page 
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Customize your home page by creating a dashboard or report to 
display once logged onto DPRO.  Once you have created your 
dashboard/report to be your homepage, just click on the yellow 
house to view your home page.   The next couple of slides 
demonstrate 2 different home pages, (CPSR and a dashboard).  

Once logged into DPRO, this page will 
display, which is the default homepage 
for DPRO.     
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As of 08/02/2012 PERSONNEL READINESS PERFORMANCE METRICS 

Louisiana 
COMMANDER’S PERSONNEL STATUS REPORT 
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An example of Your Home Page 

This is an example of making the 
Commander’s Personnel Status Report 
(CPSR) my DPRO home page.       



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

An example of Your Home Page 
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This is an example of creating a 
dashboard and making it my DPRO 
home page.  Customizing your home 
page instruction will be demonstrated 
later in the slide deck.     
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Getting Started-Command Navigator 
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Use Command Navigator to filter the data you 
want to see to a specific command/hierarchy. 
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Getting Started-Command Navigator 

This is the default command navigation tab that will automatically 
open.  In this example, by setting  state to “ALL” the data for the 54 
states and territories will be pulled for any report until the session is 
terminated or you change the command navigator. 
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Getting Started-Command Navigator 
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RSC allows you to really drill down to your 
specific hierarchy for retrieving data. 

Use “Save as Default” one time and your command 
navigator will be set until you change it.  For those times 
that you are going to look for data outside your normal 
hierarchy use the “Set” button.  Your command navigation 
will be set for the duration you are logged into DPRO.  
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Alerts and Subscriptions-Subscriptions 
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Data that you subscribe to (reports, 
dashboards, etc.) come to you  via email.  
To see what subscriptions you have 
subscribed to, hit the expand button.  The 
following slide will demonstrate what I 
have subscribed to. To see what leadership Reports, Default Dashboards, Presentations, 

or “Views” that are available to subscribe to, expand. You can 
immediately subscribe but do not recommend unless you are 
absolutely sure that the data you will get is what you need. 
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Alerts and Subscriptions-Subscriptions 
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“Edit” is used to change the frequency  
“Delete” to  terminate a subscription 
“View” if you are not  certain what your report/dashboard is displaying 
“Frequency” delivery of your report (daily, weekly, monthly) 
“Is Active” use this to suspend delivery of subscriptions. 
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Alerts and Subscriptions-Alerts 

Https://arngg1.ngb.army.mil 

Alerts are a kind of warning .  If you tell 
the system you want to be made aware 
when DMOSQ rate falls below 85%, the 
system will alert you of that. 
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Alerts and Subscriptions-Alerts 
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Adding an alert is easy.  Click on the Add 
button and a list of metrics will appear. 

You can receive your alert via email, as a 
pop up when you log into DPRO, or both. 
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Alerts and Subscriptions-Alerts 

In the text box type key words that pertain to your 
metric.  Once you see it, click on it and then hit confirm.  
Answer the questions for frequency etc. and your alert 
will start coming to you.  
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Leadership Reports 
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There are over 200 leadership reports in 17 categories.  Leadership 
Reports are in the form of excel spreadsheets.    
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Recommended Leadership Reports 
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 IPPS-A Error Profiling 

 SIDPERS Discrepancies 

 Losses 

•  Attrition Loss Rate 

 Medical  

• Medical Readiness (Cdrs Adjusted Strength) 

 Personnel Management 

•  Late NCOERs 

 Retention  

• ETS within 120  days 

 Soldier Management  

• Soldiers Eligible for Promotion 

  Strength Readiness 

•  NOVAL pay 

• Non DMOSQ 
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Leadership Reports 
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Leadership Reports 

Https://arngg1.ngb.army.mil 

Report tools tells you want 
you can do with the report.    

This is the “date Picker”  you can  go to a specific 
date in the current month or you are in or get an 
end of month report from previous months.    
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Leadership Reports-Medical 
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To get the names of the Soldiers 
you will need to drill down.    
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Leadership Reports-Medical 
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I still need to drill down.  If I had set my command navigator to 
the specific command I would not have to continue to drill 
down to get my “by name list”.  This is a good report as is, but 
getting the by name list is more useful especially if  the report is 
exported to excel or subscribed to.  Remember this: “what you 
see is what you get”, so make sure what you have in front of 
you is what you want to receive or share.  
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Leadership Reports-Medical 
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This is an example of drilling down to the Soldier name.  This is 
what I would subscribe to or export to an excel spreadsheet. 
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Leadership Reports-Retention 
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This is a good report, Data Quality 
Index report tracks the number of 
expired ETS. 



Personnel Readiness Through Accessions and End Strength Management 

0 

UNCLASSIFIED 

Leadership Reports-Strength Readiness 
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This is a report I would subscribe to.  
Catch it before it becomes an issue. 
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Presentations 

Commanders Personnel Status Report (CPSR) 
Deputy State Surgeon Report (DSSR) 
Recommend subscribing  to these reports  on a monthly basis.. 
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As of 08/02/2012 PERSONNEL READINESS PERFORMANCE METRICS 

Louisiana 
COMMANDER’S PERSONNEL STATUS REPORT 

 1.98% 9,455 179 1.89% Negative End Strength 

 14.3% 9,538.8 1,366 14.3% Attrition Loss Rate 

 13.9% 4,964 690 13.9% SL1 Adjusted Vacancies 

 1.6% 9,455 145 1.5% MRC 3B CAS 6+ Mo 

 11.3% 4,723 516 10.9% Late Evaluations 

STATE SELECTED METRICS 

 72.4% 4,759 3,443 72.3% Tot E5-O6 Avail PSH / E5-O6 Auth Str 

 72.7% 260 188 72.3% O4-O6 Avail PSH / O4-O6 Auth Str 

 62.3% 589 366 62.1% O1-O3 Avail PSH / O1-O3 Auth Str 

 71.6% 222 159 71.6% W1-W5 Avail PSH / W1-W5 Auth Str 

 79.4% 829 655 79.0% E7-E9 Avail PSH / E7-E9 Auth Str 

 72.4% 2,859 2,075 72.6% E5-E6 Avail PSH / E5-E6 Auth Str 

SENIOR GRADE AVAILABLE PRIMARY SLOT HOLDERS (PSH) / AUTHORIZED 

 61.1% 9,728 5,938 61.0% Tot DMOSQ Avail PSH / Tot Auth Str 

 65.5% 854 557 65.2% CO DMOSQ Avail PSH / CO Auth Str 

 68.0% 222 151 68.0% WO DMOSQ Avail PSH / WO Auth Str 

 60.5% 8,652 5,230 60.4% Enl DMOSQ Avail PSH / Enl Auth Str 

DMOSQ AVAILABLE PRIMARY SLOT HOLDERS (PSH) / AUTHORIZED 

 66.1% 9,728 6,421 66.0% 
Avail Primary Slot Holders / 
Authorized 

 0.0% 9,728 681 7.0% Avail Assg Overstrength / Authorized 

 73.0% 9,728 7,102 73.0% Avail / Authorized 

Trend 
Previous 

EOM 
Divisor Actual 

Current 
Percent 

AVAILABLE / AUTHORIZED 

 110.6% 1,286.5 1,416 110.1% Reenlistment Mission Percent (FYTD) 

 19.2% 854 167 19.6% Officer Adjusted Vacancies 

 19.8% 222 44 19.8% Warrant Officer Adjusted Vacancies 

 12.7% 8,652 1,100 12.7% Enlisted Adjusted Vacancies 

 10.6% 8,236 833 10.1% MRC 4 CAS 

NGB G1 METRICS  

• * Soldiers may appear in more than one category of Non-Available, however Soldiers are 
only counted once in the total. 

•   

• There are 190 claimed positions in this command. There are [TBD] claimants assigned to 
this command. 

• EMTO has identified 195 vacant positions in this command that could be filled by an 
available, qualified Soldier currently assigned as overstrength.  For more information, 
see the EMTO Data FAQ. 

 24.9% 9,455 2,353 24.9% Tot Non-Available / Assg Str 

 1.4% 8,509 121 1.4% 
Other Non-Avail (999U, 999O, OCS, 
SMP) / Trn Str 

 3.8% 8,509 324 3.8% Currently Mobilized / Trn Str 

 5.8% 8,509 492 5.8% Med Non-Avail (MRC 3B) / Trn Str 

 5.9% 8,509 492 5.8% Med Non-Avail (MRC 3A) / Trn Str 

 10.8% 1,005 87 10.9% Officer Tng Pipeline / Off Assg Str 

 10.1% 8,450 859 10.2% Enlisted Tng Pipeline / Enl Assg Str 

NON-AVAILABLE STRENGTH* 

 87.0% 9,455 8,227 87.0% Primary Slot Holders / Assg Str 

 13.0% 9,455 1,228 13.0% Assigned Overstrength / Assg Str 

 97.2% 9,728 9,455 97.2% Assigned / Authorized 

Trend 
Previous 

EOM 
Divisor Actual 

Current 
Percent 

STRENGTH - UTILIZATION 
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Presentations-Commanders Personnel Status Report (CPSR) 
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This is what you would see if you exported the CPSR to a 
PowerPoint slide or if you subscribed to.  I highly recommend 
subscribing to the CPSR monthly.  In addition to it being a 
great report card for your command, you will always know 
what your leadership is focused on.  State Selected Metrics: 
your G1 can change these at any time.  NGB G1 Metrics these 
can change any time and more than likely when a new FY 
starts or a new quarter.  
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Presentations-CPSR 0 
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Run date will always be lagging at least a couple of days. To see 
previous month data or previous date, click here and select the 
date.  The system will automatically run  the report and update 
your current view.  

If you have subordinate units you can get their CPSR by clicking 
on it or when you export to a PPT, you can select “include 
children commands” and all the CPSRs will be exported to a ppt.  
And like other reports, the report tools lets you know what you 
can do with the report. 

And like other reports, the report tools let 
you know what you can do with the report. 
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Presentations-CPSR-Metric Info 
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Presentations-CPSR-Dashboard View 
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Click on the radio button and the dashboard view of that 
metric will appear. This particular view is “Metric Across 
Time” (MAT) which shows current and previous year metric 
data.  Other views are “Metric  Against Peers” (MAP) and 
“Metric Against Goal” (MAG).   The next slide is a MAG view.  
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Presentations-CPSR-Dashboard View 
0 
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This particular view is “Metric Against Goal” (MAG).  To drill 
down to Soldier names, click on the  “drill down report” 
button.  You can drill down to Soldier name in all three 
views.   
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Presentations-CPSR-Drill Down Report 
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There are four parts when you run a report.  Top left is basic 
metric information.  In the middle is where you can change the 
filter and run date.  On the top right are the report tools, what 
you can do with the report data.  Last section is your report.  To 
see details of the report you will need to drill down. 
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Presentations-CPSR-Drill Down Report 
0 

UNCLASSIFIED 

Https://arngg1.ngb.army.mil 

I have the option of drilling down by BDE or I can click on the 
total to get the Soldier listing.  Once I have the information I 
want on my screen, then click on the export to excel.  This 
would not be a very useful report as it is right now. 
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Presentations-CPSR- Subscription 
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Click here to subscribe to this report. 
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Presentations-Deputy State Surgeon Report 
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Default Dashboards 
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The following slide will display this dashboard. 
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Default Dashboards- Enl Attrition Loss Rate 
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Leadership Dashboards 
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The same data you saw in leadership reports can 
be seen in a dashboard.  Consider your audience 
when presenting data.  If the audience is 
analytical, then use the report.  For an audience 
that is more into graphs and charts, display your 
information in a dashboard. 
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Leadership Dashboard View-Medical 
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Take notice of the run date and like 
other reports you can get historical data 
by clicking on the date. 

To drill down to the Soldier Listing, click on the  
“drill down report” symbol. 

Click this button to send your 
dashboard to a ppt. 
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Losses by Reason - FYTDMon Mar 4 201307:57:07 PM 

ETS / Completion of Service 
Losses (FYTD) 20130228 

Absent Without Leave Losses 
(FYTD) 20130228 

Drug Separation Losses 
(FYTD) 20130228 

Medically Unfit Losses (FYTD) 
20130228 

Transfer to Other RC Losses 
(FYTD) 20130228 

Officer Resignation Losses 
(FYTD) 20130228 

SRB / QRB Losses (FYTD) 
20130228 

Completed 20-Year Losses 
(FYTD) 20130228 

Transfer to AC Losses (FYTD) 
20130228 

Pre-IADT Discharge Losses 
(FYTD) 20130228 

On-IADT Discharge Losses 
(FYTD) 20130228 

Other / Miscellaneous Losses 
(FYTD) 20130228 

Total Losses (FYTD) 20130228 
This is an example of sending your 
dashboard to a ppt.  If you want each 
metric box to be a slide, you will have to 
send each metric box to ppt. 
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Leadership Dashboard View 
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Hover on any of the points in your 
graph and a text box will appear. 

The next slide will demonstrate 
drilling down into your report 

Click on any of the points in your graph and a report 
with the Soldier names will appear.  This applies to 
current and past fiscal year.   

This metric is the “Metric Across Time” and 
displays current and previous year data. 
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Leadership Dashboard-Drill Down 
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At this point click on the number to 
display the Soldier by name list 
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Leadership Dashboard-Editing 
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Click the minimize button in your metric 
box, and the remaining metric boxes will 
resize to fill the page. 
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Leadership Dashboard-Editing 

After removing metric boxes, make sure  
to turn the “remove metric boxes” off.  
To do so, click on “Remove Metric Box(s) 
once you are done removing metric 
boxes.  

Metric boxes you add will automatically 
be placed at the end of the dashboard’s 
last metric box.  To change the order just 
click and drag the metric box where you 
want it to be. 
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Leadership Dashboard-Save 

Don’t forget to save your Dashboard and 
give it a new “Name”.  The next slide 
demonstrates saving a dashboard to 
your private rucksack. 
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Leadership Dashboard-Save 

To save your dashboard in your rucksack, 
click on “private”.  If this is a first time 
save, click on “Save as New”.  After your 
initial save, make sure to click on 
“Overwrite Existing”.    

Your dashboard can be viewed/edited by 
clicking on “Rucksack” and going to your 
“Private” space.  
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Create your own Home Page 
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This is the customize options function.  
Here you can change the back ground 
color and have your personalized home 
page display automatically upon logging 
into DPRO.  The next slide will 
demonstrate setting this dashboard as 
my Home Page. 
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Create your own Home Page 
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Whatever dashboard that was displayed 
will become your home page 
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Create Your Own Product 
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We are now going to create an advanced 
dashboard by using an already created 
template that was placed in the shared 
rucksack. 
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Create Your Own Product-Advanced Dashboard 
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A drop down menu will appear.  
Options are Private, Shared, or 
Template.  Select Shared 
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Create Your Own Product 
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Once you’ve clicked “Shared” a list of 
reports will appear.  To narrow your 
search type in the text box “cos”.  Select 
“MAARNG CoS Force Management Slide 
V4” and then click “confirm”. 
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Create Your Own Product 
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The report will be populated with your data based 
on what you had your command navigator set as.  
Like any report, you can drill down on any point 
underlined.  To save, give your report a proper 
name and then click on “Save Current”. 

You can also subscribe to the report.  
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Create Your Own Product 

Https://arngg1.ngb.army.mil 
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To enter Formation View , select  “Unit 
Management” then Formation View 
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Unit Management-Formation View 
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Formation View 

Formation View is a tool used to graphically display 

Soldiers assigned to both authorized and unauthorized 

positions of a selected Unit within the Army National 

Guard, and to explore various attributes and metrics 

associated with those Soldiers. The tool also allows for 

the exploration of unfilled positions, and includes a link to 

the Excess Management Tool to identify potential  

candidates to fill those positions. It is accessed through  

the Applications menu within DPRO. 
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Formation View-Brigade Level 
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The first screen upon entering Formation View will  
give data based upon your settings in Command 
Navigator. The left side will always provide basic 
information of what you are seeing in the view.  

Based on your command navigator settings, you 
may have to drill down until you are at the “Unit 
Processing Code” (UPC) level.  To view your 
formation, you must drill down from: MACOM, 
DIV, BDE, BN, and CO to UPC level.   
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This is the screen that most users will see upon 
entering Formation View. You can see the units 
listed by POD. Select the POD, then the UPC to 
view your formation. 
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Formation View-State Level 
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In this example, my command navigation is set for 
“VA”.  I will need to keep drilling down until I get 
to the appropriate UPC . 
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Formation View-UPC View 
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At any time you can back up to the command level 
you wish by clicking here or changing your 
command navigator. 
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In this example, I clicked on the second position of this 
formation which is a “Commissioned Officer”.  As a result of 
this, pertinent Soldier and position information will be 
displayed on the right side of your formation.   

This legend defines the icons and gives you accurate totals. 
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Formation View-Basic information 
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In this example, the second commissioned officer position 
was selected.  And in doing so, the system automatically 
identifies the Soldiers that are “dual-slotted” against that 
position by putting a dotted box around the Soldiers.   
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This Item will pull the Commander’s Personnel 
Status Report for this unit. 

Export Manning Report to Excel 

Export Report Data to Excel 
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Formation View-Report Tools 
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The first position is selected and the specific 
Soldier information is populated on the right.  To 
see the Soldier’s record, click on the envelope.   
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Formation View-Excess Management Tool 
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In this example, I clicked on a vacancy with a puzzle 
piece.  The puzzle piece indicates that there are 
candidates in the state that could fill this position.  
To get a candidate listing, click on the puzzle piece 
in the report tools section. 

This example, also indicates that there are 7 other 
positions with the same paragraph and line 
number.  The purple icon indicates that one of the 
positions has a claimant holding that position and 
cannot be advertised for fill. 

The text box that appears is a 
result of hovering my mouse over 
this position.  
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Formation View-Candidate List 
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This is the list of Soldiers who could  potentially 
fill my vacancy based on the Excess Management 
Tool.  To narrow the search, look at distance from 
home to unit, AGR type, ……  Once you think you 
have a candidate, click on the Soldier’s last 4 to 
view his record as appropriate. 
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Entity Toolset-Roster Builder 

Https://arngg1.ngb.army.mil 

Roster builder is quick and easy way 
to build a roster/report.  It’s as 
simple as Point, Click, Drag and 
Drop. 

In the following example, I am 
building a roster that reflects 
“Strength” specific information.  
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Entity Toolset-Roster Builder 

Https://arngg1.ngb.army.mil 

3 sections will appear.  On the left are the 
field names to select from. To narrow your 
search, start typing  key words such as 
“rank”.  

Once you have identified the column 
heading/data field you want, click, drag and 
drop here.  

You will also drag and drop from the Field 
Names on the left to the bottom right box for 
your filter(s).  In some cases your filters will 
already be set and will be grayed out.  To 
remove a filter, click and drop to the left. 
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Entity Toolset-Roster Builder 

Https://arngg1.ngb.army.mil 

In this example, I typed “rank” and the 
system displays the various options for field 
names with “rank”.  Just click on “Rank” and 
drag and drop it in the top right section.  

I also want to filter the rank to equal a 
specific rank.  So drag rank from the left side 
listing and drop in the filter area.  The system 
will automatically prompt you for additional 
filter criteria.  In this example I want “rank” 
to equal a specific rank.   
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Entity Toolset-Roster Builder 

Https://arngg1.ngb.army.mil 

Once you have identified all your 
fields and set your filter(s) click 
on generate report. This example I have set my filters to 

the “State” of Washington and the 
“Rank” to equal SGM.  
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Entity Toolset-Roster Builder 

Https://arngg1.ngb.army.mil 

Below is the result of the report I created in 
“Roster Builder”.  As with any other report, 
use the “Report Tools” to export, print, 
subscribe, etc. 
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Entity Toolset-Soldier Locator 

Https://arngg1.ngb.army.mil 

Searching for a Soldier is easy with “Soldier 
Locator”.  The next slide is a result of my 
search.  In my search criteria, I entered only a 
last name and specific state.  To hone in on 
your search, inputting as much information 
as you can, will reduce the number of results.   

Click on the expand button 
for a step by step how to  
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Entity Toolset-Soldier Locator 

Https://arngg1.ngb.army.mil 

My search criteria was a 
unique last name and State.  
Click on the count and the 
soldier names will appear. 
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Data Quality 

Https://arngg1.ngb.army.mil 

• Data Quality Index (DQI) 

 

• Integrated Pay and Personnel System-Army (IPPS-A) 

 

• SIDPERS Discrepancy Reports 
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Tools-Data Quality Index 

Https://arngg1.ngb.army.mil 

This is the state summary 
report which lists best to 
worst. To get your state list 
of metrics, click on the + next 
to your state.  If you want to 
compare your current 
standing with a previous 
month, just click on the date 
picker at the top of the 
report.  Export the summary 
data as seen here or click on 
the export details and the 
specific metric list will export 
to an excel spreadsheet. 
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DQI-Metric List 0 
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Https://arngg1.ngb.army.mil 

To get the Soldier names 
with the discrepancy, click on 
the number to the right of 
the metric.   

This is an example of clicking on the “+” for a state.  
You also have the option to view the metric in a 
dashboard format and get the metric definition 
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Https://arngg1.ngb.army.mil 

This is an example of a Soldier list.  To 
look at the Soldiers data in the data 
warehouse, just click on the “Soldier 
Name” or “Last Four” .  
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Https://arngg1.ngb.army.mil 

This is an example of what you will see 
when you select a “Soldier Name” or 
“Last Four”.  The amount and type of 
data you will be able to see will be based 
on your request for access for DPRO.  
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DQI-Metric Summary View 

Https://arngg1.ngb.army.mil 

This is a summary of the data quality 
index by metric.  Click on the number 
under “issues” or the “+” sign next to the 
metric for a list.  
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DQI-Metric drill down 

Https://arngg1.ngb.army.mil 

This shows the number of issues and 
worst to best state in rank order  
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Integrated Pay and Personnel System-Army (IPPS-A) 

Https://arngg1.ngb.army.mil 

 This is to see the IPPS-A errors  
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SIDPERS-Discrepancy Reports 

Https://arngg1.ngb.army.mil 
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SIDPERS-Discrepancy Reports Drill Down 

Https://arngg1.ngb.army.mil 

 This is the “Non-implemented MOS 
Conversions” report.  Same options 
apply for drilling down to Soldier name 
and Report Tools options. 
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Search Feature 

Https://arngg1.ngb.army.mil 

Start by typing a key word or phrase and 
hit the magnifying button.  You will get 
something like this.  Just expand on the 
report list or dashboard … to see a list of 
reports that contain your search criteria. 
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Search Feature 

Https://arngg1.ngb.army.mil 

Select the report/dashboard 
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Search Feature-Dashboard View 

Https://arngg1.ngb.army.mil 

I did a search for any 
report/dashboard that had 
“ETS”.  This dashboard is 
provided and shows 2 metrics 
that address ETS.  
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Help 

The Quick Guide is about 30 pages long and on 
page 26 identifies when each of the data sources 
update the data warehouse.  The PDF file is over 
300 pages long and is very detailed. 
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Help-Within an Application 

Https://arngg1.ngb.army.mil 

If you are in an application and need a little help, 
click on the blue help button in the application . A 
new window will open with the quick guide for 
the application.  The next slide will demonstrate 
this. 
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Help-While in Formation View 

Https://arngg1.ngb.army.mil 

This is what will appear.  To the left are other 
guides you can open without having to leave the 
application you are currently in.  Once done with 
the guide, just close the window and you will be 
returned to the application you were last in.   
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G1 Digest 

Https://arngg1.ngb.army.mil 

One of the ARNG G1's tools to improve personnel readiness is the ARNG G1 Gateway. 
Every week, featured news stories and announcements are posted to the site in 
support of the Director's Strategic Imperative. Subscribing to the Weekly Digest will 
ensure you receive updated ARNG G1 information from the National Guard Bureau. 
The Weekly Digest email, distributed on Thursdays, summarizes G1 strategic 
communications, policies and regulations (PPOMs, EIOMs, SMOMs and MEDSOMs). 
The attached G1 Gateway Summary sheet describes additional site capabilities 
contained within the G1 Personnel Gateway. 
 
To sign up, go to https://g1arng.army.pentagon.mil and click "Subscribe to the Weekly 
G1 Digest" in the middle of the page. Enter your email address and click "submit." 
Thank you for staying connected to the ARNG G1 and all you are doing to improve 
personnel readiness. Do something to promote shared knowledge and share this useful 
link with your Soldiers. 
 

https://web-mech.mail.mil/owa/redir.aspx?C=Q5xPx5tkxE-KikHnO8IyWLDZZ1nJKdAIKT_vsVn7m_uM5ro1iLgwj2jg_cB-eb9z411KBJMlKx0.&URL=https://g1arng.army.pentagon.mil/
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Hello G1 Gateway Members -  
 
Announcements: 
 
Army Directive (AD) 2013-17, Sexual Harassment/Assault Response and Prevention Program in Initial Military Training 
 
This Army Directive (AD) directs several actions to ensure that the Initial Military Training (IMT) environment is as safe as 
possible for all participants. For the full AD, click the S1NET Message link below. Resources S1NET Message regarding AD 
2013-17 (log-in required) ARNG G1 Gateway... 
8/15/2013 
 
See the full announcement: 
https://g1arng.army.pentagon.mil/Pages/DisplayAnnouncement.aspx?AnnouncementID=484 
====================================================================== 
 
CSA Sends: Leaders Must Check Leaders 
 
The most recent Chief of Staff of the Army (CSA) Sends message contains important information regarding individual Soldier 
safety and readiness: “Nationally, deaths in private motor vehicle accidents peak during August, a trend our Army generally 
follows. While Army accidental fatalities are... 
8/15/2013 
 
See the full announcement: 
https://g1arng.army.pentagon.mil/Pages/DisplayAnnouncement.aspx?AnnouncementID=488 
====================================================================== 
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G1 Digest-Weekly Email 

https://web.mail.mil/owa/redir.aspx?C=WjRSmYLY90ynX5W3HK7-cPAHeKh0bdAI54lGLbM6MZpq6suhsmyLv-mgIFywxnJVfhYe6pKht3g.&URL=https://g1arng.army.pentagon.mil/Pages/DisplayAnnouncement.aspx?AnnouncementID=484
https://web.mail.mil/owa/redir.aspx?C=WjRSmYLY90ynX5W3HK7-cPAHeKh0bdAI54lGLbM6MZpq6suhsmyLv-mgIFywxnJVfhYe6pKht3g.&URL=https://g1arng.army.pentagon.mil/Pages/DisplayAnnouncement.aspx?AnnouncementID=488
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Review 

Https://arngg1.ngb.army.mil 

 Overview/Getting Started (Command Navigator) 

 Alerts and Subscriptions 

 Leadership Reports 

 Presentations 

 Dashboards 

 Create Your Own Product (Advanced Dashboard) 

 Unit Management (Formation View) 

  Entity Toolset 

 Data Quality 

 Search 

 Help 

 G1 Digest 

 Review and Conclusion 
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Conclusion 

• DPRO is an excellent tool for leaders at all 

levels to PROPERLY manage personnel. 

 

• Utilization of this tool will lead to more 

accurate USR management, which better 

empowers NGB to acquire resources for the 

states. 

 

• DPRO is a tool that cannot be “broken” at the 

user level; the best way to learn the system is 

to USE the system and learn the capabilities 

of all the metrics. 
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