NATIONAL GUARD BUREAU
111 SOUTH GEORGE MASON DRIVE
ARLINGTON VA 22204-1382

ARNG-HRH 11 April 2012

MEMORANDUM FOR Military Personnel Management Officers of All States, Puerto Rico,
Guam, the U.S. Virgin Islands, and the District of Columbia

SUBJECT: Assignment and Promotion of Warrant Officers to XZ coded Positions (ARNG-
HRH Policy Memo #12-038)

1. References:

a. AR 71-32 Force Development and Documentation- Consolidated Policies, dates 31
march 1997.

b. DA Pam 611-21 (SMARTBOOK), Military Occupational Classification and Structure,
dated 22 January 2007.

c. AR 611-1 Military Occupational Classification Structure Development and
Implementation, Chapter 5, dated 30 September 1997.

2. This policy memorandum supersedes NGB-ARH Memorandum, SUBJECT: Table of
Distribution and Allowances (TDA) / Unit Manning Report (UMR) Documentation for
Interchangeable Officer/ Warrant Officer Positions, dated 14 April 2004.

3. This policy memorandum provides current guidance to standardize the assignment and
promotion of Warrant Officers to Officer XZ coded positions on Table of Distribution and
Allowances (TDA). This XZ code is located in the "PRMK" portion of the TDA.

4. TDA's identify selected positions that may be filled by either a commissioned officer or
a warrant officer.

5. Warrant Officers may be assigned to and promoted against XZ coded positions as
indicated below:

a. O-3 (CPT) XZ coded positions may be filled by a W-1 or W-2. The maximum
warrant officer promotion grade for this position is W-2.

b. 0-4/ O-5 (MAJ/LTC) XZ coded positions may be filled by a W-3 or W-4. The
maximum warrant officer promotion grade for this position is W-4.

6. Under no circumstances will a CWS5 be assigned to an XZ coded position without
ARNG-HRH-W approval.

7. Army policy does allow for assignment of Warrant Officers to XZ coded positions,
however, currently SIDPERS will not allow this transaction to occur. The Engineering
Change Proposal (ECP) to allow this transaction has been requested by ARNG-HRP but
will not be changed in the SIDPERS database for at least 12 months.



ARNG-HRH
SUBJECT: Assignment and Promotion of Warrant Officers to XZ
coded Positions (ARNG-HRH Policy Memo #12-038)

8. In the interim period in order to allow an assignment of a Warrant Officers to an XZ
coded position the MPC must be changed to "W" and the position MOS must be changed
to 011A. Once the Warrant Officer is assigned to the position in SIDPERS the MPC will
be changed back to "O" and the MOS will be changed back to AOC 01A or other AOC as
required by the base authorization document (TDA). No additional positions will be
created on the TDA, the warrant officer will be assigned directly to the officer position on
the TDA as listed. The Warrant Officers PMOS will remain their PMOS during their duty
assignment.

9. There is no requirement to hold a position vacancy open for the Warrant Officer for
when they are assigned from the XZ coded position, upon reassignment out of the XZ
coded position they may be assigned in excess to a Warrant officer position in their
specialty providing all other Warrant officer positions in that specialty are filled. If
reassigned to excess, they will be immediately reassigned to the first vacancy in the State
in their specialty.

10. The promotion portion of paragraph 5 and the assignment portion of paragraph 6
above applies to rated Aviation Warrant Officers assigned in accordance with NGR 600-
101, chapter 4, paragraph 4-3b.

11. This policy will remain in effect until revoked, superseded, or rescinded by proper
authority.

12. POC is CW5 Rodger L. Shuttleworth, Chief, Warrant Officer Policy Branch,
Personnel Policy Division at commercial (703) 607-3295 or DSN 327-3295.
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TAMMY L. MIRACLE
Colonel, GS
G1, Army National Guard



