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REALIGN ASSIGNED OVERSTRENGTH

Currently the overall Assigned Overstrength for the Army National Guard is 18.2% with States and Territories ranging from 6.6% to 50.6%.  It is critical that States and Territories focus on Unit Manning Report (UMR) scrubs to ensure Soldiers are being properly utilized and coded correctly.  According to SIDPERS data, there are more than 65K Soldiers in our ranks that are assigned in excess to Overstrength, or “double slotted.”  

Vacancy reports to ensure that Soldiers are being properly utilized and coded are located in DPRO under the Leadership Reports Section, Vacancy Management.  The Excess Management Tool (EMT) in DPRO under the Applications link can be helpful in identifying potential DMOSQ fillers for vacancies within your State.  Accurate vacancy reporting also relies heavily on the proper management of the Authorized Strength tables.

The Assigned Overstrength population can be obtained from DPRO under the Create Your Product Section, Basic Dashboard or Basic Report, using the metric Assigned Overstrength Percent.  

Using Basic Dashboard:
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3. Click to confirm the Measurement selection
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Select Add to List 
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Add Unit State to List for Column Dimension and then Generate Report
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PAY PER PEBD DISCREPANCY
                        
Currently there are 3,144 Soldiers appearing on the Pay Per PEBD report in DPRO whose records should be reviewed.  

The report can be found in DPRO, under Applications, Data Quality Index.
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Reduce Non-HSDG Training Strength errors                                    

Currently there are 2,483 Soldiers appearing on the Non-HSDG Training Strength report in DPRO, whose records should be reviewed.  

The report can be found in DPRO, under Applications, Data Quality Index.
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Assigned Overstrength

["Select Measurement | Select Column Dimension | Add Filters |
Search Measurements

Add  Measurement Label

Assigned Overstrength
Per 1K Authorized
Positions

Assigned Overstrength
Percent

Company Grade Offcer
Assigned Overstrength
Company Grade Offcer
Assigned Overstrength
Percent

Field Grade Offcer
Assigned Overstrength

Description
The total number of Soldiers assigned as excess or double-slotted. multiplied by 1,000, and then
divided by the total number positions that are authorized in the end strength

The perentage of Soldiers who are not assigned to a valid position

The total number of Company Grade (01-03) Commissioned Officers who are not assigned to a
valid position - i.e., who are either assigned as excess or double-slotted

The percentage of Company Grade (01-03) Commissioned Officers who are not assigned to a vali
position.

The total number of Field Grade (04-06) Commissioned Officers who are not assigned to a valid
position - i.e., who are either assigned as excess or double-slotted.

Assigned Overstrength Percent.

Add To List
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Reports and Dashboards Search G1

Basic Report

| Select Measurement | Select Column Dimension | Add Filters |

Search Dimensions.

| 1 Soldier Name The full name of the Solder
[ Source of The RCMS-edited code that identifies how and where the Oficer received his/her commission, or
Enlistment/Commission  the procurement source for an Enlisted Soldier
F sa The Enlisted or Warrant Offcer special qualfications
[7] Training OSUT Indicator A flag indicating whether a Soldier’s training course is One Stop Unit Training (OSUT)
[ Training Pay Category  The RCMS-edited code that identifies the Soldiers Treining Pay Category. training status and
location.
[7] Training Pay Category  The code that identifiss where a Soldier is located in the training pipeline
(Raw)
| uc The code that provides a unique identification of each unit of the regular Army, Army National
Guard, United States Army Reseve, and Army of the United States. The Unit Processing Code is
the Unit Identification Code minus the first character.
Unit City The RCMS-edited address of the Soldier's home city.

sl

Unit Detachment The unit to which a Soldier is attached.

Add To List

Unit State





