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Description 

According to DA PAM 40-506 (The Army Vision Conservation and Readiness Program), the key purpose of vision 

screening is to assess an individual’s visual performance in relation to an established job vision efficiency standard. 

Employees in eye-hazardous work or areas are required to have a vision screening at least every three years. The 

purpose of this process is to serve as a reference guide for Safety Personnel, Industrial Hygiene (IH) Technician, 

Occupational Health Nurse (OHN)/Occupational Health Program Manager (OHPM), and Occupational Health (OH) 

Physician when conducting a vision assessment.  

 

Regulations and Supporting Resources 

DA PAM 40-506, The Army Vision Conservation and Readiness Program 

 

NGR 385-10, Army National Guard Safety Program 

 

NGR 750-410, Army National Guard Aviation Nondestructive Testing Program 

 

OSHA Statute 29 CFR 1910.132, Occupational Safety and Health Standards – General Requirements 

 

USAPHC TG 006, Vision and Safety Eyewear Guide for U.S. Army Civilian and Military Job Series 

 

Related Processes 

Conducting a Vision Medical Surveillance and Jaeger Testing Process  

 

Conducting a Vision Medical Surveillance and Laser Testing Process 

  

Points of Contact 

http://www.apd.army.mil/pdffiles/p40_506.pdf
http://www.ngbpdc.ngb.army.mil/pubs/385/ngr385_10.pdf
http://www.ngbpdc.ngb.army.mil/pubs/750/ngr750_410.pdf
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9777
http://phc.amedd.army.mil/PHC%20Resource%20Library/TG006-7Oct10.pdf
https://g1arng.army.pentagon.mil/Processes/ConductingaVisionMedicalSurveillanceandJaegerTestingProcess/Pages/default.aspx
https://g1arng.army.pentagon.mil/Processes/ConductingaVisionMedicalSurveillanceandLaserTestingProcess/Pages/default.aspx
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System 

Related 

Activity

Decision 

Point
Terminator

Note: The numbers on this process map are for reference purposes only and do not denote the sequence of the process

Shared 

Activity

Predefined 

Process

Off-Page 

Connector

Process 

Step

Start

1

Perform Vision 

Analysis 

2

Review Vision 

Analysis 

3

Develop Standard 

Operating 

Procedure (SOP) 

(OHN/OHPM and 

Safety Personnel) 

4

Perform initial 

Vision Assessment 

5

Determine if employee 

meets Vision Acuity 

Standard?

9

Record results 

10

Coordinate Vision 

Protection Training 

(OHN/OHPM and 

Safety Personnel)

11

Provide training on 

Vision Protection 

(OHN/OHPM and 

Safety Personnel) 

End

Does meet Vision Acuity Standards

6

Refer employee to 

HR for 

employability 

determination

Does not meet 

Vision Acuity Standards 

8

Provide safety 

glasses 

7

Employee still 

eligible for 

position?

Eligible

End

Not eligible
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No.

Activity/Decision Point 

Name Description

Regulations and 

Supporting 

Resources

Documents and 

Forms Systems Notes
1 Perform Vision Analysis Industrial Hygiene (IH) Technician performs a 

Vision Hazard Evaluation to determine if an 

employee or process requires employee to be 

in the Vision Medical Surveillance Program.

DA PAM 40-506

USAPHC TG 006

2 Review Vision Analysis Occupational Health Program Manager 

(OHPM) reviews the Vision Hazard Evaluation 

and looks at job codes to determine which 

employees need to be in the Vision Medical 

Surveillance Program. 

DA PAM 40-506   

NGR 750-410

USAPHC TG 006

3 Develop Vision Standard 

Operating Procedure (SOP) 

(OHN/OHPM and Safety 

Personnel)

OHPM and Safety Personnel develops Vision 

SOP IAW all applicable Regulations and 

Statutes. 

DA PAM 40-506

OSHA Statute 29 CFR 

1910.132

USAPHC TG 006

4 Perform initial Vision 

Assessment

Occupational Health (OH) Physician and 

Occupational Health Nurse (OHN) perform 

vision screening tests associated with each 

Vision Standard (reference charts in USAPHC 

TG 006 (Vision and Safety Eyewear Guide for 

U.S. Army Civilian and Military Job Series)). 

USAPHC TG 006 Employees in eye-hazardous work 

or areas are required to have a 

vision screening at least every 

three years. 

5 Determine if employee meets 

Vision Acuity Standard?

OH Physician and OHN determine if the 

employee meets the Vision Acuity Standard.

  

If employee does not meet Vision Acuity 

Standard and it is not correctable to standard, 

go to step 6. 

If employee meets the Vision Acuity Standard 

or does not meet the vision acuity standard 

and it is correctable to standard, go to step 8.

DA PAM 40-506

NGR 750-410

6 Refer employee to HR for 

employability determination

OH Physician and OHN refers the employee to 

HR for employability determination. 
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No.

Activity/Decision Point 

Name Description

Regulations and 

Supporting 

Resources

Documents and 

Forms Systems Notes
7 Employee still eligible for 

position?

Human Resources Officer (HRO) determines if 

the employee is still eligible for the position. 

If the HRO determines the employee is eligible, 

go to step 8. 

If the HRO determines the employee is not 

eligible, this process ends. 

8 Provide safety glasses Safety Personnel provides safety glasses for 

the employee.  

9 Record results OHPM records results in the Civilian Employee 

Medical Record.  

10 Coordinate Vision Protection 

Training 

(OHN/OHPM and Safety 

Personnel)

OHPM and Safety Personnel coordinate 

training on Vision Protection IAW Regulations 

and Statues for the employee. 

DA PAM 40-506

NGR 385-10

OSHA Statute 29 CFR 

1910.132

USAPHC TG 006
11 Provide training on Vision 

Protection 

(OHN/OHPM and Safety 

Personnel)

OHPM and Safety Personnel provide training 

on Vision Protection IAW Regulations and 

Statutes.

DA PAM 40-506

NGR 385-10

OSHA Statute 29 CFR 

1910.132

USAPHC TG 006
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