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 1.  Qualifying active duty service 
Title 10 AD under section 688, 672 (d), 12301 (a), (d), or (g), 12302, or 12304 which must appear on your 
orders/DD214, or Title 32 AGR with an Honorable discharge (including ALL T32 AGR for WMD, CST, and State 
Counterdrug Coordinators), or Title 32 502(f) ADOS or ADSW with Operation “Noble Eagle” from 11 SEP 2001 – 
31 MAY 2002.  NO OTHER Title 32 ADOS or ADSW duty qualifies. 
…since 9/11/01. 

 

2.  Amount of qualifying active duty service 
90 days – 36 months.  This will determine the % of benefit you are entitled to. 

 

 3.  Qualifications 
To be approved to transfer benefit/s, you must: 
In addition to at least 90 days qualifying active duty service after 9/11/01… 

 have completed at least six years of service in the Armed Forces, and 
 NOT have an adverse action flag, and  
 Agree to at least four years of service. 

 

4.  Career plans 
What are your career plans?  You’ll need to consider this in light of the service obligation associated with 
the transfer of benefit. 
 

5.  Determine remaining GI Bill entitlement 
In order to determine how many months of benefit you are entitled to transfer, you need to know how 
many months of GI Bill benefit you have already used.  This will require contacting the Department of 
Veterans Affairs either through eBenefit or by calling them at 1.888.442.4551.  You’ll need to ask how 
many months of each bill you have used. 
 

6.  Education Plan 
What is YOUR education plan?  What education do YOU need and how do you intend to pay for it?  Does 
your current job or future job plans require another degree?  If so, how will you pay for it? 

Finally, 
 if you’re going to transfer your benefit, you MUST do so before separation/retirement or you will lose the 

opportunity 
 if you’re going to transfer the benefit, seriously consider the % level and what that will actually pay for. 

For more information, check with your State Education office or contact a GSC counselor at 1-866-628-5999 
or visit nationalguard.com/education 

 


