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Summary
The Post-9/11 GI Bill (Chapter 33) provides financial support for education and housing to any member of the Armed Forces (Active Duty or Selected Reserve, officer or enlisted) with at least 90 days of combined (aggregate) Active Duty service on or after September 11, 2001, or individuals discharged with a service-connected disability after 30 days. Soldiers who have left the service must have received a fully Honorable discharge to be eligible for the Post-9/11 GI Bill. The benefit is applicable to training, and may be transferred to spouses and dependents under the Transferability of Educational Benefits (TEB). This benefit is without cost to the Soldier.
Under Chapter 33, qualifying Active Duty service includes “full-time duty in regular components of the Armed Forces or under a call to Active Duty under Title 10 (T10) U.S.C. 688, 12301(a), 12301(d), 12301(g), 12302, or 12304.” Title 32 Active Guard Reserve (T32 AGR) Soldiers were unintentionally omitted in the original Post-9/11 GI Bill. The Veterans Education Assistance Improvements Act of 2010 expanded the Post-9/11 GI Bill to include T32 AGR service for the purpose of organizing, administering, recruiting, instructing, or training on or after September 11, 2001 or for the purpose of responding to a national emergency on or after September 11, 2001. T32 AGR service will now qualify Soldiers for Post-9/11 GI Bill benefits, and Soldiers can begin receiving payment for T32 AGR service starting on October 1, 2011. On this date, Soldiers that were previously enrolled in Post-9/11 GI Bill benefits for their T10 service may receive retroactive payments for educational expenses since August 1, 2009 if their payment tier rose based on combined service under T10 and T32. 
Within the Veterans Education Assistance Improvements Act of 2010 (signed into law on January 4, 2011) the Department of Defense (DoD) and the Department of Veterans Affairs (VA) announced changes to the Post-9/11 GI Bill. The changes to the benefit will be implemented over time and are as follows:

Effective January 4, 2011:
· A fully Honorable discharge is now required for a service period to be qualified for the Post-9/11 GI Bill regardless of the separation reason 
Effective March 5, 2011:
· Benefit levels are applied to payments for Active Duty students (and their spouses if using transferred entitlement) based on length of service (40%-100%)

· This applies to individuals in a degree program training at more than one-half time

· This applies to terms beginning on or after March 5

· The benefit level will be applied to all new Active Duty (and spouse) enrollments on August 1, 2011, regardless of type of training or rate of pursuit

Effective August 1, 2011 changes to the Post-9/11 GI Bill will:
· Allow payment of all in-State tuition and fees at public institutions, including graduate and professional degrees (for terms beginning on/after that date)

· Cap private and foreign school tuition & fees at $17,500/year (for terms beginning on/after that date)

· Allow Yellow Ribbon Program to be applied to out-of-state charges, and charges above the $17,500/year cap (for Veterans & children using transferred entitlement only)
· Prorate housing allowance by rate of pursuit, rounded to the nearest multiple of ten (50%-100%)

· Adjust housing allowance rates for new basic allowance for housing (BAH) rates in August instead of January

· Authorize reimbursement for more than one Licensing & Certification test (charges one month of entitlement for every $1460 received)

· Add National Exam reimbursement (e.g. SAT, ACT, GMAT, LSAT) (charges one whole month for every exam taken against entitlement )

· Require VA to pay MGIB and MGIB-SR kickers on a monthly basis (previously paid as a lump sum payment for the term)

· Prevent double payment of benefits under more than one program

· Prohibit using the same period of service to establish eligibility for Chapter 33, Chapter 32, Chapter 30, Chapter 1607, or Chapter 1606 (each qualifying period of “deployment” counts for one program) 

· End interval pay between enrollment periods for all VA education programs 

Effective October 1, 2011, changes to the Post-9/11 GI Bill will:
· Allow VA to begin paying benefits based on National Guard Title 32 AGR service:

· Full time service (T32 AGRs) in the National Guard for the purpose of organizing, administering, recruiting, instructing, or training

· Activations in support of a national emergency under section 502(f)

· Benefits can be paid retroactively back to August 1, 2009

· Authorize VA to pay for Non-College Degree programs not offered by colleges or universities (tuition & fees capped at $17,500/year)

· Authorize VA to pay for On-the-Job and Apprenticeship Training programs

· Authorize VA to pay for Commercial Flight Training programs (tuition & fees capped at $10,000/year)

· Authorize VA to pay for Correspondence courses (tuition & fees capped at $8,500/year)

· Allow students on Active Duty (and their spouses using transferred entitlement) to receive a books and supplies stipend of up to $1,000/year 

· Allow individuals training solely through distance learning to receive a monthly housing allowance (1/2 of the national BAH rate average which is $673.50)

Back to top
Post-9/11 GI Bill Rates: There are seven payment levels which Soldiers may qualify for based on the aggregate total of qualifying periods of Active Duty service. Service Members can receive a maximum of 36 months of benefits under one program, and a total of 48 months of benefits under multiple programs.
	Qualifying Post-9/11 Service
	Percentage of Maximum Benefit Payable

	36 Cumulative Months
	100%

	At least 30 continuous days on Active Duty (if discharged due to service-connected disability)
	100%

	30 Cumulative Months
	90%

	24 Cumulative Months
	80%

	18 Cumulative Months
	70%

	12 Cumulative Months
	60%

	6 Cumulative Months
	50%

	90 Aggregate Days
	40%


Based on the length of qualifying Title 10 and Title 32 AGR Active Duty service, ARNG Soldiers and dependents are entitled to a percentage of the following payments: 

· Payment of all in-State tuition and fees at public institutions, including graduate and professional degrees
· A Monthly housing allowance equal to the basic allowance for housing payable to a military E-5 with dependents (this is based on the zip code where the school is located) and a stipend for books and supplies of up to $1,000 per year (these funds are paid to the Servicemember or eligible dependent). Soldiers and Spouses currently on Active Duty are not eligible for these allowances.
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Quick Guide: How to apply for Transferability of Education Benefits (TEB) (to transfer Post-9/11 GI Bill Benefits to Dependents)

1. All Soldiers must complete online application through the Department of Defense (DoD) Transferability of Education Benefits (TEB) Website. Soldiers must log on with Common Access Card (CAC) or Defense Finance and Accounting Service (DFAS) pin. Only DEERs-eligible dependents will populate as possible dependents for transferability. 

2. Enlisted Soldiers with less than four years remaining on their current service contract may need to complete a DA Form 4836 (Oath of Extension of Enlistment or Reenlistment) to extend ETS. Extension must be beyond the service commitment that is required for transferability. The extension needs to be loaded into SIDPERS and iPERMS by the appropriate Unit/State. The GI Bill Support Team will not be able to approve any transferability requests unless they can verify that the extension was loaded into SIDPERS and iPERMS. 

3. All Soldiers must complete and sign the Post-9/11 Educational Benefits Transferability Commitment and Statement of Understanding (SOU) form (if required). The SOU will not populate on this site until Step 2 has been completed. Return the completed and signed SOU form to the GI Bill Support Team by uploading it directly to the site (preferred method); emailing it to gibill@ng.army.mil; or mailing it to: Education Support Center, ATTN: Post-9/11 GI Bill, Box 46 Camp Robinson, North Little Rock, AR 72199. 

4. Once the TEB and SOU applications are approved, the sponsor will be notified by email at their AKO address. The approved dependent can now apply for Post-9/11 GI Bill benefits (when desired) by completing a VA Form 22-1990E (Application for Family Member to Use Transferred Benefits). This form can be found on the Department of Veterans Affairs Veterans On-line application (VONAPP) website (http://vabenefits.vba.va.gov/vonapp/main.asp). Dependents must go to this webpage and click on the "Start VONAPP" button. Once a user name is established, select from the drop down menu to "create a new form" and select the "22-1990E". After electronically submitting this form, VA will process the request and issue a Certificate of Eligibility for the approved dependent. Further processing instructions will be included with the Certificate.
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Frequently Asked Questions

Q. Which Army National Guard (ARNG) Soldiers are eligible for Post-9/11 GI Bill Benefits?

A. Title 10 (T10) and certain Title 32 Active Guard Reserve (T32 AGR) ARNG Soldiers who have served at least 90 days of combined Active Duty service on or after September 11, 2001 may be eligible for Post-9/11 GI Bill benefits. ARNG Soldiers discharged with a service-connected disability after 30 days of Active Duty service are also eligible for the benefits. T10 and T32 AGR Soldiers who have left the service must have received a fully honorable discharge to be eligible. 
Title 32 AGR Soldiers who were mobilized for at least 90 days “for the purpose of organizing, administering, recruiting, instructing or training” or “activations in support of a national emergency under section 502(f)” on or after September 11, 2001 are eligible for the Post-9/11 GI Bill. Title 32 Active Duty Operational Support (ADOS), Active Duty Special Work (ADSW), and Title 32 State Counter Drug service does not qualify for these benefits. 


Q. How do Post-9/11 GI Bill benefits work?

A. Eligible Servicemembers can accumulate a specified number of “months” of benefits. The maximum number of months that can be used within one VA education program is 36 and the maximum number of benefit months that can be collected under any combination of VA education programs is 48 months. The 36 month figure was established based on full-time college attendance where students typically attend classes for 9 months each year (9 months x 4 years = 36 months). 

A "full-time" institutional monthly payment rate is set annually for each program and each time an eligible individual collects that amount of money he or she is said to have used "one month" of benefits. Therefore, if a student were to attend a program on a half-time basis, it would take twice as long to exhaust the benefit. 

VA education benefits can only be used for one type of training at a time and Soldiers can only from one VA benefit program at a time.
Q. Can Servicemembers transfer benefits to their Family Members?

A. Yes. Servicemembers can transfer benefits to eligible dependents, including their children and their spouse, through Transfer of Educational Benefits (TEB).
Q. What types of education can eligible Soldiers and dependents apply their benefits towards?

A. Effective October 1, 2011, the Post-9/11 GI Bill may be used at vocational and technical schools, vocational flight schools, correspondence schools, and for apprenticeship/on-the-job training in addition to education received at an institution of higher learning (IHL) (a school that offers college degrees), including graduate and undergraduate degrees, and vocational/technical training offered at that IHL. Benefits can also be used to take certain exams. 

Q. How long do Post-9/11 GI Bill Benefits (Chapter 33) last?

A. Servicemembers and/or their spouses must use Post-9/11 GI Bill benefits within 15 years of the date of the Soldier’s last release from qualifying Active Duty service. Children of Servicemembers may use the transferred benefit until the age of 26.
Q. What if a Servicemember is a graduate of a Service Academy or Active Duty ROTC program?

A. Graduates of a Service Academy or an ROTC (2107b) scholarship have an Active Duty Service Obligation (ADSO). Once this obligation is fulfilled then those members may start accruing any eligible time to qualify for benefits.
Q. Who is eligible to transfer their Post-9/11 GI Bill Benefits to Dependents through Transfer of Educational Benefits (TEB)? 
A. To be eligible to transfer benefits to their dependents, any member of the Armed Forces who is eligible for the Post-9/11 GI Bill must also:
· Have served at least 6 years in the Armed Forces on the date of election of benefits and agree to serve up to 4 additional years in the Armed Forces from the date of election, or
· Have served at least 10 years in the Armed Forces (Active Duty and/or Selected Reserve) on the date of election, is precluded by either standard policy (Service or DoD) or statute from committing up to 4 additional years, and agrees to serve for the maximum amount of time allowed by such policy or statute, or 

· Be retirement eligible during the period from August 1, 2009, through August 1, 2013. A Servicemember is considered to be retirement eligible if he or she has completed 20 years of Active Duty or 20 qualifying years of reserve service. 

· For those individuals eligible for retirement on August 1, 2009, no additional service is required. 

· For those individuals who have an approved retirement date after August 1, 2009, and before July 1, 2010, no additional service is required. 

· For those individuals eligible for retirement after August 1, 2009, and before August 1, 2010, 1 year of additional service after approval of transfer is required. 

· For those individuals eligible for retirement on or after August 1, 2010, and before August 1, 2011, 2 years of additional service after approval of transfer are required. 

· For those individuals eligible for retirement on or after August 1, 2011, and before August 1, 2012, 3 years of additional service after approval of transfer required.
Soldiers who retired before August 1, 2009 are ineligible to transfer benefits to dependents. At least one month of benefit must be transferred to a dependent or multiple dependents prior to retirement or separation. Benefits cannot be transferred after this time, although they can be modified if already transferred. 
Q. Who is eligible to receive benefits through Transfer of Education Benefits (TEB)?
A. An eligible Servicemember may transfer their benefits to their dependents, including their spouse, one or more of their children (between the ages of 18 and 21 – 22 if a full-time student and still in DEERS), or a combination of any of these Family Members. The Family Member must be enrolled in the Defense Eligibility Enrollment Reporting System (DEERS) and be eligible for benefits at the time of transfer to receive transferred educational benefits.
A child’s marriage will not affect their eligibility to receive educational benefits (provided benefit was transferred to the child before they were married.) A spouse will remain eligible to receive educational benefits after a divorce from the Servicemember. Though these individuals will remain eligible, the Servicemember may revoke or modify the transfer of benefits at any time.
Q. What are the rules surrounding transferring Post-9/11 GI Bill benefits to a Family Member?

A. An eligible Servicemember may transfer up to a maximum of 36 months of Post-9/11 benefits depending on the number of months of entitlement that they have.

Spouses may begin to use transferred benefits immediately, and may use the benefit while the member remains in the Armed Forces or after separation from Active Duty; however, the spouse is not eligible for the monthly stipend or books and supplies stipend while the member is serving on Active Duty. Spouses may use the benefit for up to 15 years after the Servicemember’s last separation from Active Duty.

Children may start to use transferred benefits only after the individual making the transfer has completed at least 10 years of service in the Armed Forces. Children may use the benefit while the eligible individual remains in the Armed Forces or after separation from Active Duty, and are entitled to the monthly stipend and books and supplies stipend even if the Servicemember is currently on Active Duty. These dependents must have attained a secondary school diploma (or equivalency certificate) or must have reached 18 years of age. Dependent children are not subject to the 15 year deadline to use benefits after the Servicemember’s last separation from Active Duty, but may not use the benefit after reaching 26 years of age.
Q. Does GI Bill funding have to be transferred in its entirety? 

A. No. An individual approved to transfer an entitlement may transfer 1 month to 36 months of Post-9/11 benefits to the individual’s spouse and children. At a later date, the Servicemember may modify or revoke these benefits.
Q. Which tests can eligible benefit recipients take using Post-9/11 GI Bill educational assistance?
A. Effective August 1, 2011, eligible beneficiaries can use Post-9/11 GI Bill educational assistance to cover reimbursement for National Exams and for more than one Licensing & Certification test. Eligible beneficiaries can use Post-9/11 GI Bill educational assistance to take the following approved tests:
· SAT (Scholastic Assessment Test) 

· LAST (Law School Admission Test) 

· GRE (Graduate Record Exam) 

· GMAT (Graduate Management Admission Test) 

· AP (Advanced Placement Exam) 

· CLEP (College-Level Examination Program) 

· ACT (American College Testing Program) 

· DAT (Dental Admissions Test) 

· MAT (Miller Analogies Test) 

· MCAT (Medical College Admissions Test) 

· OAT (Optometry Admissions Testing) 

· PCAT (Pharmacy College Admissions Test) 

· TOEFL (Test of English as a Foreign Language) 

· DSST (DANTES Subject Standardized Tests) 

· ECE (Excelsior College Examinations)

Q. Are ARNG Soldiers and dependents eligible to receive BAH and the books and supplies stipend?

A. Benefit-eligible ARNG Soldiers and dependents who are not currently on Active Duty are eligible to receive BAH and the books and supplies stipend of up to $1000 per year. The BAH and books and supplies stipend are not payable to Servicemembers or their spouses while the Servicemember is on Active Duty. Children are eligible to receive the BAH and the stipend regardless of whether or not the Servicemember is on Active Duty. 
Effective October 1, 2011, a portion of the housing allowance is payable to those pursuing training at half-time or less or to individuals enrolled in distance learning when 100% of the program is delivered in a distance learning format. On this date, individuals training solely through distance learning will be eligible to receive a monthly housing allowance of up to half of the national BAH average rate. These payments depend on the payment percentage tier which the Servicemember is eligible for based on amount of Active Duty service, and the monthly housing allowance will be prorated based on the rate of pursuit at school. 

Q. What is the current 2011 national Basic Housing Allowance (BAH) average?
A. The current 2011 national BAH average is $1347. Students taking solely distance learning courses are eligible to receive up to half of the BAH ($673.50) depending on which tier-level percentage they qualify for based on amount of service. 
Q. Are Yellow Ribbon out-of-State charges and charges above the $17,500 limit for Veterans and children using transferred entitlement only?  
A. Yes, as per the statute (38 U.S.C. 3317), Yellow Ribbon Program benefits can only be awarded to individuals who are eligible at the 100% benefit level and are being paid under section 3313(c)(1)(A). Individuals on Active Duty (and their dependents using transferred benefits) are paid under section 3313(e), and will be paid under sections 3313(f) and 3313(g) when more provisions go into effect. Only Veterans, spouses of Veterans, and children using transferred entitlement (regardless of whether or not the parent is on Active Duty) are paid under section 3313(c)(1)(A). Spouses are paid based upon the status of the transferor, whereas children are always paid as Veterans.
Q. Are Servicemembers eligible to receive entitlements under multiple benefit programs?
A. Soldiers can elect to utilize several educational benefits including the Reserve Educational Assistance Program (REAP, Chapter 1607) benefits or Post-9/11 GI Bill (Chapter 33), Veterans Educational Assistance Program (VEAP, Chapter 32), the Montgomery GI Bill (Chapter 30), and Montgomery GI Bill Selected Reserve (Chapter 1606). Individuals are eligible to receive a maximum of 48 months of entitlement under multiple benefit programs, but there is a 36 month maximum for benefits under any one bill.
Effective August 1, 2011, Soldiers may not use the same period of service to establish eligibility for Chapter 33, Chapter 32, Chapter 30, Chapter 1607, or Chapter 1606 (i.e. each qualifying period of deployment can be used to establish eligibility for one program only). This “one qualification time per election” rule applies only to all service on or after August 1, 2011, regardless of the date of election of benefits. It is an irrevocable election, so beneficiaries cannot switch benefits (for example, if they start on Chapter 1607, they cannot switch over to Chapter 33). It will still be possible to be eligible for more than one benefit if an individual has more than one period of Active Duty service.
Q. What are the rules surrounding the retroactive payment of educational benefits since August 1, 2009 for Title 32 AGR Soldiers?
A. Starting October 1, 2011, Soldiers who served Title 32 AGR service may begin receiving educational benefits. This applies to all Soldiers and Veterans, even if they have Title 10 service in addition to their T32 service. On October 1, 2011, Soldiers already enrolled in the Post-9/11 GI Bill due to eligible T10 service may be eligible to receive retroactive payments to go towards educational expenses accrued since August 1, 2009 (if their percentage payment tier went up due to additional service under T32). Dependants are always paid at the rate applicable to the transferor, so dependents may also be paid retroactively.
The VA is still finalizing procedures for implementing the components of PL 111-377 affecting benefit-eligible T32s. At this time, the VA expects that for individuals already eligible for Post-9/11 GI Bill benefits based on T10 service, any adjustments or increases for T32 service will be made when we receive a new enrollment or claim for benefits.

Q. Are entitlements such as book stipends prorated for part-time students?

A. Yes. If a student does not take a full-time credit load in an academic year, their benefits will be disbursed by a prorated amount. Once a student reaches $1000 in book expenses, the VA will charge one full month of Post-911 GI Bill benefit entitlements.
Q. What is the GI Bill Kicker?

A. The GI Bill Kicker is also known as the Army College Fund, and it is a program that provides increased educational benefits as part of an enlistment or reenlistment contract, or for other reasons determined by the Army. The College Fund is an additional amount of money that increases an individual's basic monthly benefit and is included in his or her monthly GI Bill payment or Post-9/11 GI Bill payment from the VA. The amount received is determined by a number of factors including enlistment date, length of enlistment contract, the job and the location of service.
Q. Do benefit recipients have to get the housing stipend in order to receive Kicker funds?

A. No, you don’t have to qualify for housing to receive the Kicker (Soldiers currently on Active Duty and their spouses do not qualify for housing). 
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References

Regulations and Supporting Resources
· 38 CFR, Part 21, Subpart P
· Department of Defense (DoD) Transferability of Education Benefits (TEB) Website
· eBenefits Homepage
· National Guard Education, Incentives, and Employment Website
· NGB Briefing: T32 AGR Post 9/11 GI Bill 

· U.S. Code, Title 38, Veterans’ Benefits, Chapter 33
· U.S. Department of Defense (DoD) Website – GI Bill
· U.S. Department of Veterans Affair (VA) Website – GI Bill
Documents and Forms 

· DA Form 4836, Oath of Extension of Enlistment or Reenlistment
· National Guard Education Benefits Brochure
· National Guard Education, Incentives, and Employment – Education Benefits Handbook
· NGB Post-9/11 GI Bill Briefing
· VA Form 22-1990, Application for VA Education Benefits
· VA Form 22-1990e, Application for Family Members to Use Transferred Benefits
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Points of Contact
· ARNG Education Support Center 

Email: esc@pec.ngb.army.mil
· ARNG GI Bill Support Team
Phone: (866) 628-5999

Email: gibill@ ng.army.mil
· Veterans Affairs GI Bill General Information
Phone: 1-888-GIBILL-1 (1-888-442-4551)
Be advised this line only accepts calls from 7:00 AM - 8:00 PM
Back to top
28 JUN 11
[image: image1]

